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PREAMBLE 

ThI* agrawTwnt •rriwpd hto thh day of Daoambart 2008, by and batwaan BOARD 
OF BOUCATION OF THE TOWNSHIP OF IRVINGTON, NEW JERSEY heioinaftar c«Bad tha 
‘•BomdT and lha KWINGTON EDUCATION ASSC^IATION - TEACHER UNIT, harainanM’ oallad 
lha'AnocMorf, 


VTOBWBSgi 

WHEREAS, lha Board hM an otdgadon, piifauanttoChaptar123.PubBoLawaof1074,to 
naeoiMa wSh lha AaaocjiitiQn aa tha rapfaaantBiNa of ampbyaaa haralnaftor daalgratod wRh 
raapect to tha lanna and condKiona of etriployrnwit; end 

« « » 

WHEREAS, tha partiaa, through negoilatlona in good IMh, htv* raichad cartain 
agraaniBnts which th^daalm to aat forth in this coDacdva negotMon egreeniant: 

NOW, THEREFORE. b\ (tonaidaiaflon of thafotowing mutual oovananii and othw-good and 
vaiuabla oonaldaratfon, foa Board and tha Asaodalion agree; 
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ARTICLE 1. RECOQNmON CLAUSE 

Th« Board of Education of ffie Townahip of bvtnglDn haraby laoognlzaa fha Irvington 
Bfucafon AaacKMion as lha axiAiaiva baigahiivtapraoonMtwa aadaRnad h Chaptar 123, Public 
Lawa of 1874, for al CERTFIED TEACHWQ PERSONNEL UNDER CONTRACT, 
PSYCHOLOCW8T8, LOTC PERSONNEL, SOCIAL WORKBIS, ALTERNATIVE SCHOOL AND 
OERTFIED NURSES & COACHES UNDS% CONTRACT, but sgedudlng tupwinfandanf, aNMant 
supailniandants, prinCfoak, vfoa pilndpalB, aasMant pifodpais. auparvlaQra. dbadDra, attiMIc 
auparvlaor, sutatiluiataaohara. evardng and summar achoollaachars, auparvlsory and emcutlva 
pmaxmal, and afi non^natructional oparating ampfoyBoa axotudlng laoaiariaa, and 
p a tapro foss l u ii aya ul rtan ti. and tran^wrt a llo n vfoo ara rapnaantad by the ItvbigtDn EducaHon 
AMOtfalion under sapanita coniracia at mi at wnptoyaat not rapratantad by iha Irvington 
Education Aasooiafion. 

The lartn laacftai^ vvhan uaad haralnaftBr In thia agraamarit ahaO talisrfo al empk^ram 
rapnaantad bf foe narna of the employao organlzaSon In foa bargalnlno or nagotMton unit as 
abosradalfoad. 

Tha tann "Board* shall Include la officefa and agents; 

The Board agraaa rtot to negotiata wRh any oiganbetf on other foan that 

daNgnatadaa foa r apia a a n tailvapuratMtfit to the Near Jersey Employar-Empbiyaa 

RalaSona Act, Chapter 123, Latwa of 1874. for the duration of this Agreement 

ARTICLE II. NECQTIATIOW PROCEDURE 

This agtaainent Inoorporalee the entire underitantfing of foe parties on al Issues vfotch 
were, or could have been the subject of negoliaflofts. During the term of foie agreement nrther 
party wBI be rsquitad to negotiate wRhreepect to any such mailsr. whefoarornotooveradbythis 
agraamarrt.at>dwhafoarornotwifokitiiaknowladgeoreontantolstionofaB)arorbofootthapartis« 
at the lima they nagotiaiad or aignad thia egiaamant 

The partiaa agraa to enter into oollaativa neg o ti ati one over a succeesor egraement h 
ac o ordaneawHh Chapter 123. PubBcLawa of1974, In a good-Wfo effort to raaoh an agraamant on 
alntottaraoonoarning the letTTW and conditions of tBaohafa*ernployrnanL SuchnagotiationaahaB 
begin nrt lalar than October of the calendar yav proceed foa oaiandar year in whieh foit 
s g ra aroa n ta x pI r a B , Any agrsame nt so nagotialadNtol apply to almambarsoftha negotiation unit 
as sat forfo In ARTICLE I herein and shall be reduced to wdllng, be signed by foa Board end foa 
AsaooMon, and be adopted by foe Board. 

article HI, ^A»tiygrawT?cijws 

The Board on Rs own behalf, and on behalf offoa oOrans oflhaTownMp of Irvington, Now 
Jarasy, haraby rsMne artd taastva s unto Isati, w(foeutlrnlMton,al powsrs, rights, aufooil^, dutiss, 
wKi nMpenaUHse eonforrad upon and vaaisd in k by foa Laws and foa Conatihiflon of the Stole of 
Now Jaiaey, and of foe United States, inohidlng but wKhout bnillng the general^ of Iha foiagofaig, 
the right; 


a) To the axaoutiva rrwiagamant and admlnislratlvaoorrirol of the school 
syslam and He pn>pettlas and fadMeeand the aotivffiee of Rs am p toyaa t ; 

b) TohiiaaRempfciyeeeBnd8ub!|actto1teprDvleionsofLaw,todelamtinelhdr 
quaMications and foa conditions for foair oontinuad ampfoymanri, or ihair 
dismisBto ordamotion, and to promote and transfer aH such amployaas; 
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o) To BifabbhgndM and {»uraMOffnalnia8on,lnoiudin9*pMW program*, 
atxi to prevki* fw alhieSo, i«ore«lk)rad and aocM ovants for sfaJclMd^ 
doomod nacMwy or advMbto by tho Board; 

d) To daoida upon tha maant and mathoda of Inabudton, iha a ala oB on of 
teadbooka and olhorliaching malafialB, and tha uaa oftoaching aida of ovary 
kind and natora; 

a) To datarmina daaa aohadulaa, tha houn of hatnidien, and foa dufiaa, 
raiyona i b l lBaa and aaafgnmante of laachan and othar atnployaaa with 
itMpaotthafato, and non4aacfiing adMtm, andihalaimaond condMtonaof 
amptoymanL 

Tha tteardaa of tha foragoing powara. right authorily. dufiaa and raoponabnHaa by^a 
Board, tha adopHion of poDciBB, niiaa, raguMiona and pradicaa in fUrlbeianoa ttwfaof. and tha uaa 
of ^j^rrwrd and diaeradon In oonnadfon thacawlth ahal ba Ibnilad only by tha apadflo and axpraaa 
torma of OUa ivraamant and ttian only to tha aidant auch apaoWo and aKpraaa tarma haraof ara In 
oonfonnanoa with tha Conathulion and Lawa of tha BMaof Naw Jaiaay, and tha Cottrthttim and 
Lawa of tha United Stataa. 

Nothing oontatead harafn ahaH ba conaldarad to deny or la a tri rt tha Board of ite ilghta, 
raaponabDtliao and authorNy undar TMa 1BA, School Lawa of Naw Jaiaay, or any othar national, 
atato, oounty, diairict or local lawi or ragulattona aa thay pwlabr to aducaiion. 

ARnCLEIV. SCHOOL CALENDAR 

A oomplated aohoof calandarahaO ba praaanladtofoa AaaooMon bylhaSupwIntondant no 
latarthan A^1^ofthayaarpraoa(ftngthaachoolyaarv4iloh1haQaiandaroonlnda. VWhhttan 
( 10 ) daya oflte raoafot a cornrnlttaa of tha AaaocMon ahafl than hfvatha opporlunliy to inaatwith 
thaSupariritBridaiittodlacuBatheaafna. TheSu p ertTtendanlahaith a nrnakaaracornmand i flBnof 
tha aohool odandar to tha Board and tha Bowd ahal maka tha final deoMon aa to foa antba aohool 
oatendar. 

' WnAYaar.TaanharB 

Tha in-achool woiKyaarlin^taadiarBon a 10<inonth baala, aieohtalva of Sohooi PayohotogMa, ahad 
ba; 


One Hundred and aighty^wD (182) days which pupRaara In attamtenca. Thiaincludaadaya 
for poaaibla amatganqr doaing. 

Four (4) addHionaidaya for an Plantation Program to beheld In Auguat NawTaaohenrara 
fiioaa who have not attended foe Ortentaidon Program pravioualy and; 

One (1) addiUonel day for Fan Conferanoa. 

Saellon 4.02 Work Year - School PavchokMiate 

School PaychotogMa oovarad undar tha terma of thia AgraamontahaR ba raquired to wodt 
tha fUO achool year oommandng S^tembar 1* through Juna 30" and atrding a total of no 
morethanfiveworldngdaiyainadcOttontofoateacharaachooicalandar. P^fchoiogMaahaR 
racahra In adtStton to foa aalary guidaa aaf forth in thia Agiaement ¥1.300. 
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. ARTICLE V. TEACHER ABSIGHMBfTS 

B«for» ttw do** of 1h» achoot yaw, tha Suparintandant or tha principal of lha irKflviduai 
aohool will rwitiiy tha taaohaia Ni tha adiooloflha aniupafad d aa a aa. achadulaa andthaaohool to 
whioh tha taaohara wn ba aaaisptad to lha naxt aohoof yaar. If no auoh notMoafion la raodvad, 
taachara M aaauma that (hay wfl ba rahimad 4o thalF aama giada laval, poaUon and aohooi 
butding. 


It la apacffioaHy undanlDod and agraad thattha Si^artolBndont rananma toa light 1o modHy 
or ohai^ any aadgnmantof daaa, schaduio. or aohoola. wharavar and whanavar ha or aha may 
daam tnaoaaaaryand adyiaabiaibrlhe boat inlaiaata of tha tavtagton School Dtobid; howawar, (ha 
SupartniandMTt, or hia or har daalgnae, ahal giva writlan noBoa to a taaohar who wM ba (FaiMliafTad 
fron (ha aaa^gnad aofraoi, 

Tha Suparirrtandant ah^ ba noSflad of toatanlafivotaachar aaaIgnnnantB In tha achodand 
antidpatad grada iawd aaaignmont no latar Ihwi Juna 16** of aaeh aohool yaar. If no auch 
notNieation la raoalvad. taachara ahaH aaauina that toay wi ba raturnad to their aarna giada laval, 
poal^w>dactoodbdidtog. InthaaManUhatataaohartaquaatinoWe a iHonofhta/haraohadula 
and (ha aehadula ia prepared, It vda be provided. 

Any teacher tranafarrad out of hla/har praa a n t achool, or Involved to a grade or achod 
change, ahall have (ha right to a oonfaianoa with (ha Supadntandant of 8dioo)a within (M (10) daya 
ofthaaarvtoaofawrttlonroquaatupontheSuparintandantforcddoontoranoa. Altaraoonfaranca 
wHh (ha Suparlntandont. if a taachar la diaaaiiaflad, tha teacher ahal have a right to raquaat a 
maattng wKh tha Board within tan (10) daya aflar (ha ocMittoianoa wWi Ihs Buparintondant it la 
a pac Me al^ undaiatood and agreed between both pardaa that the daoialon of tha fill Board, or a 
oorranlliaa of the Board, If ao dasignallad ahaB ba (M. 

On or about Juna 1** of aach achool year, tha Suparintandant of Schoola ahall prapara 
tantattva Bataofa n ttp t p a tadvaoanciaatbrthafoBowingaoad a in te yaarinthavaiiDuaaohooia. 

Empioyeaa who wlah to maka appBcafion fortranafar C)r aaaignmantto any auch vacandea, 
dwl Mibmit thair raquaat to wriltog, (0 (ha Supartotendant of Sohooia and auoh ipplioaltona dtali 
tooiudatoordarof pi«ianinoa,thatchooiorad)oolB,acd:4actorgrBdadaairad. Salac t tona ahali be 
beaed on aeniorfty, quaMloaiiona, totagration of daff and toe walfaie of toe ehBdren and toa 
oominunily. S atacflo n a ahall baiha aola diacraflon of toa Supartotandantend hta/har dacMon ahrt 
ba final and btodtog. 

Ad taachara to toa ala m an ta ry aohoola have a duly-fraa kinchperiod of at laeft tor(y (40) 
mtoutaa. AU houra are to be approved by tha SuparMandant of Sehooia and the Bo^ of 
Education. Taachara may leave toa budding durtog their lunch period. 

Taachwa raqulrad to travel to more tom one achool w part of their aealgnmant, ahall be 
ailowad a maximum of taen^ (20) mtoutea trnetoig time per day. 

ARTTCUEVL LVNCHRPQW AIM? 

The Board agraaa (hat ft wK employ aidaa to auperviaa toa playground wtd lunchroom durtog 
the lunch period at ad of the elementary eohooia of the Irvington Soh^ Dtotrict 

It ia apecffioally imderatooid between both pertiea that it may be naceaaery, at fimea, to ei^ 
the eld of taachara aa Aidaa for pl^gnxind and iunohroom du^ however, taachara can ba tadgned 
tothaaadufiee only after ad afibrli have bean axhauatod by toa prtodpai to enlMaubilltuta aidaa. 
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article Vll. 

7,Q1 -Diflnworw: 

Side Leaw i» h«»by d«(iiwd to mMn th« ab^eno* from the poet of duty, of enypetyn 
bMXJM of penond dhd)lllVd»»toM» » Nunf. or beoeuee ihe poreon^^ exotodea 

from ech(x4 by my medlcd euthortiy on eocxwt of • oontegfou* dlee»e, orof being quemnttoed 

tor woh a dieome in the ImmedMe houeohold. 


SasSSBoIMzImm 

Al perw^ who aro eleedBy eiitotoy®d by toe Boml md who ere Include^ the oeteowtoe 

mm eet ferth In ArfH# I herdn ahdl be eOofwed one pdd elck dey per monto of oonbmtuel 
employment- 

. ■ Iferrypetmnroqulfmhenyechodyemleeethmltwepa^nun^c^^ 
wito pey eltewed. ri deyi of such mhimum tide leme nrt uflteed toetyeer, ehe* be eceumwwlve, to 
be used tor addMonel dde leave as needed in subsequent yeate. 

Vltoenetsachertopeiiona«ylllformorsthanton(10>schooldsyslnanyschoolyeer.tow 
toe days In toe socumutafive credit shal be used. Anerwaldno to the dWridntoe*y(W^ deaths 
AM hhe shall receive toe balanas of the lUB eompiaraentof took days. No person shdl be elmsed 

to tocrease too toW aocurnulafion by more than thWasn (13) (which tootodes Petmndpsys) *ys to 
any one year under any dfcumstarwea. Subject to fWalmtlsBon, toe Board of Eduorton^eBher by 
niie or by Individual oonaWanrtfan, may flx the payniarrt off aal^ In absa nm n ot 

ocMtlhrtlnfl ek* laava or ormflng dek leava oym and above tha minimom aide leave es definad 

hereto. 

A wrtten st a toment from toe teacher for one, two or three ooneecuflwe eobod ‘fsy* of 
ehnenm tiua to petsorial Kneee. muet be tied wito toe Super! teiiden fe dedgnee, through the 
ptfodpefe offlco, wlftbi toree schod days from toe lad day of abeenoe. 

An originel pt^sWan's datornertt, tor tow ormoie consecutive echod dajroofebeenoB, due 
to pertond Illness, mud be tied wIto toe SuperiritBrident through the prlndpaTe olflce, witotottw 

(3) school daye upon return from absmoe. The seerdary wW dgn md acknowledge toe original 
phyatoian dsAemantand oopy same rslumtog otfgtod to teacher. 

In toe overt of toe ebeenoe of e tseeher tW »nees, toe Superintondent mey, If hdWie^s 
leeeonable oeutete bellave tod there Is en abuws of dek leave poloy ee deltoed to 7^1 

hereto, require exemlnallon by an Indepeafxtaiit jtoysfcisn, which exemtoeHon Is to be dtoe Boenfs 

expense. 

8eetton7.Q3 Accumulated Sick Day 

The Board agree# to reportto each amployea, their ioeumulatad unused sick time, each 
year prior to October 1**. 

All inquiries mud be submiBed, In wrHtog. to the prindpal/wpervlior end toe tequedfor 
seme « Bmlled to toe current eehool year end toe prevlout school year only. 


7 SickBmk 

Sld< bank mernbers’Id riwd be eubrnitted to the Payroll Deparsnent no toterthan JuneStf" 
preoedtog toe ensuing yesr In which enroliments/wItodrawBie beooms eftootive. 

it is spedllcally understood snd sgieed tost toe essodstlon shel meintdn records, melitode, 
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and pfDOvdurMofthesiok bank. SaUprocadutatmwtbeaubmMlad totheSuparintandwitaac^ 
acfioot yaar prior to lha opening of achool end no chengae can ba mada durii^ Oia a^tool year. 

AI!mCLEV?fl. UeAVES OF ABSENCE 

Laavaa of abaenoa aSh ftiR kMW of aaiary may ba granted by tha Board fw a nmitad and 
doflidle period. No>aq u aa t fcralaavawDibaooMidarad1)unttaa>rtlianaH»toa8ori,oontalnlng a 
■ Mamant of the taaacma for the leave of ttotvnot hea been fled vrith the SuparMandant of 
Sohoofa: 2) unfB tha Supartnbodant of Sohooia haa aubmUad to lha Board hia/har 
facommendatlo n a vdlh reap^totha appBoatlon;and8)tha Board wBanta rt a l n no appicalionfara 
leave of abaanca, axcapt tor B haalti or mafamity raaaona, that wn bikig tha tolai tkna of abaanca 
on leave to more than one aoadafnioyMr within three ooneeouflvaaBociamicyaani. 

An apploifion for a leave of abaanoa baaed on ni hoaHh ahal ba aecompanlad by a 
phyNdan’a oartHfcatok tld^aalting forth the nature of tha Htoaaaand probable data whan the taadiar 
wn ba wan enough to rafum to achool dufieaL 71)0 Supartntandant. before aubmlUng hia/har 
raoonTmendaiton, or the Board, b^bra aoting on the apploirtion. may require an opinicri by aachool 
madteallnapectDraatotheaunidaneyoftheappleanfaTnedtealeartilleatau Leave for Bhaedthwffl 
ba grantod, wWKMit pay, only if tha abaenoa d^ not axcaad toe foflowing: 

1) A oonllnuDUa period orabeanoa for BlhaaKh amounting to the aquivaiant of more 
than tvo aeadamto yean; or 2) a oontlnuoua period of abaanca for N health 
(firacHy pracacOng orfollowtog a matamBy laava of abaanoa, amounting to tha 
equiwaient of more twn ona (1) acadente year: 3) a total abaenca for n health 
wRMn four conaacutiva aeadamto yaara arnounting to lha aquiveianf of rnoia than 
thraa (3) aoadomio yaara, eicapt upon tha apadai reoammendalion of the 
Superintondent; and aflar a ph^iical aaamlnatton of toa applicant by a achool 
madlcaHni^acterftanwhlohttahaHappaa rC ia t tha ^jp loiiiit* a boBpeoiytiofa 
tomporaiy duration; and, flnaliyappro^mdbythe Board of Education. Thacoatof 
tha aforemanttonad aMamtaaBon any ph^ictan who is nc4aaaiariBd marnbar 
ofthaBoercTamacRoalatBffalNibepfiidbytitaopplioanL In any oaaa wham 
l aava a of a b a an o a for B haaRh are gmntad they oannet a x oaad two (2) yaara. 

See NJ.8A ISA: 16-4, 

SacaQn8.02 Metomitv and OHM Gam l —wm 

Requaat tfom ataff for leave of abaanoa on account of pregnancy, oMM raartog or adoption, 
ahafl bo granted aooordtog to appficabiaBtala Law and raguioflona. SMmayatth^dlaoiation 
aiect to vjpiyth^oaoumulatod Nek laava during thalrdiaablRypwtodiaMBd to child bbth. Tha 
nomwldiaai^ period la thMy (30) caiendardaya before and thirty (30) oalandardaya after tha birth 
of tha child. Thaabdy(60)daypaftodofnofmaldlaabiBymuatbadocutnantedby pr a a antationofa 
phyaioiOT'a certification of the oapaeted date of dallvary. dnbBlytimedBiniedoutBida tha normal 
period nniat ba aupportad by addMonal madkai voritication, and la aubjact to ehallanga In 
aeeordanoa wRh atata and tedatN law aa govomad by tha Family Laava AcL 

Employaas who taquira child cam leave wi ba grantad only an fnHal leave of up to ttiea (3) 
monthauponraquaat At1haa)ipiraflonofaafdlaava,uponraquaatof1heemployat,to)aKtenaton 
net to exceed two (2) yaara wB ba granted for aithar a) madieal raaaona aubatentialad by phyaidan’B 
oartificatkm on b) chtid cam. (to no event ahall the axtanalon exceed two yaara). 

Non-tanuiad amployaaa ehall only ba antitlad to a laava 14 ) to the orq^ration of timir cmdiacL 
Nor>4anuiad amptey eea shell not ba denied re-efTQiioymant on the be«a of pregnancy or leave. 
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A prnrMnt wnployBe may b« rafiavad flrom duty bacauM bar vwrk P gfonTW)» ha » 

nolk»b^dacllnad duato hMlh raaaona mdahe cwnotobWn •phyWdm'aoertlkatelhM^ 

tn*cileaBy aWe to conBmie wortdng or for othar laaaona appiteal* Id al amptevaaa undar T»M ^ 
No pragnant arr^jtoyaa may ba reOevad from dullaa aoWy on tha fart that aba a pfeunant orftit bar 

pfagnanoy haa raachad a apacfflc numbarof montha. 

Exiandad laava for chBd care may ba conriderad on an anmirt adwo! yaw baaia. 

■^^ftlfahB.Q3 Mantaoa 

Upon wrlttan taquaat, aubjaot to approval by tha Board of Educrtlon. aftar the 

lecorrmiondatkm by tha SupafWandant of Schoola. a laavaof abaanoa, )v«xa4 pay, ^ 

of being rrwilad, maybe granted to a eonfiadooltaortiar^ SaWlaavalanottoaxDaadapaitodof 

(iwowa^. 

ff Ah.i>rwa Dire To Death in ImmacBite 

Abaenca due to death of ntolhor, father, apoUM and/or ohSd ahall ba abowad without pay 

daduotlon uptDflva(S)oofiaacutlvavroflcdaya. Abawwa due tedateh of other hnmadlatal^lly 
aholbaa8oa»dv»IIhoutpaydaduedon,uptollva(6)oalendardaya. Immadtteafairtlyladaflnwoa 
paraiTta4rvlawa, grartdpaiBnia, grandpw^-4n-tew, brothaf, atater, and immadtate mambaia of tha 

houaahoid. Abaenca due to daabi of other latethreeahal be aBoiMad,wlihout deduction, for on* (1) 

dSr. torJSrt dSTThainaxImum nurnbarrf^ 

(3) fnanyoaiandaryaar. Tha Board raaerva* toe rts^t to requaatdoojmantaJlon of death. 

The death leave beneltl ahaB not extend to death* occurring during raoeea padod* and 
holda^. 

to to* aver* of * death of arry eBgWe fternBy mernber durfeig tha achool d^, to* erriptoyoe’* 
*h**nc*\v«beeli«gedonepro-ratebB*l*Inor)*-halfday**Ofn*nti. Example, departiMb^re 
hrehrenoonwIraaulllnalUlda/aoharg*, Departiae* attar tealv* noon vdBraautt In a half-da/a 

abaanc*. 

§eetbn8.QS QuatMBtea 

Abaancea ciaaUfiad aa quaranUna, not due to peiaona! »***, ahall be altowad wUhotit 

deduction or laductton In day* of alok laav*, upon tlin» of certtlcate of quaranthhg ofltoar. 
ft>^R na Ah..i^Pf^BiiainMancParannalReaaona 

For abaenoa of three daya, tor buain*** orperaonal raaaona, no deduction in yl aty,«hrf^ 

made, provided the teacher flia* a vatlten atetementwlto the Sifljertrdandent, through the ptlnctoar* 
otoca. vvlthin flva aohool daya ftoin toa day of alreanoa. 

Unuaad paiaonal daya In arry on* achool year ahal ba credited to tha empioyaa't 
aeoumuiatad teok time. 

FoMoatog arjy teava, arto wherr practlcte, the peraon ahaB ba retoateted In toe aain* po^on 

toduding gnide level, *ub|^ and ech^ and provUfng a poalUon In the grade level aiw aubj^ 

exiate In toat echool and torther fMwWing toat a peraon wkh lesaer eenlority ha* been taaigned to a 

poeition In that grade leval and subject 
Section 8.07 Tardv Deduction* 

On the third end •ech •ubeequentc*** of tardtoee* In one yeer, emptoyee* covered under 
the tarrns and condtoona of tote agraament, ahaR forfait ona^Mieto ( 1 / 80 ) of toe ampwyae’B 

rrxmtoV Mlmy or. the amptoyee’* opttori, orw (1) praparalton patted vtoteh rriuat ba tnada up 
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viHIhln one (1) month of thsfvdinott: rc¥)Ott<rfMmt beir« •ut3iTdtt»dtoth»S^ 
throuab thft buB^ principal or oupanri^Mch month. Tardlnn* ft d«nn«d M lits WTfvat prior to 
tha«idorpariodone(1). ArrividbatM«Mpar1odtiwo(2)eutxigh1bur(4)ahallbaQiwrBadatahaif 
daytbtanoa. A(i1VBlb^end1habaainnin8orpariodflva(6)thBilbachargtdata1Uldajrabaenos. 

Subject to appBcabla aliiukxy provliloM of the etala of Now Janey. the Beard tnay grant 
BabbafkarilaaMMofabaanotlbrtiiJdyarKyoradUMrtiQnltmNjghtraMlartoobaatvaltontoamem^ 
csf the itadiir^ cfaffwlto it alto a mambar oflha bargaining unlt aa ttt lotto to ARTICLE I haraln. 
Sabbattoirf laavat of abaanoa «a grantod tortoa afortmanltonad pratottional improvamentwhtoh. 
In tot optokm eftoa Board, aNA rtndara banafft to toa Irvington School [Mtoriet, tubjiact to tha 
l^towlng condBont; 

Approval by tot Board oflha tabbttieai iaova requeat than, in adCRfion to an ctoarcondlBont 
oat Ibrih haraln, ba oonttogant upon: 

Sacuring a oaitiflad amptoyaa qualiflad to attune lha appRcanti duiiat wMIe on 

laeva. 

A report Iliad by Suparintandant of Sdroolt Mlto toa Board indiDBling to what axiant 

laavat of abaanoa may ba granted vritoout datrimant to too Irvington School Syatam. 

No more than one parcant (1%) of the taaohtog ataff, at aet ferto to ARTICLE I 

haiato, than ba abaiait on tabbaHoal leave at any ot)a ibna. 

The Suparintandant of Sohooia muat i^prova all plant for ttudy and/or aducaiion 

torot^ toaval and obaarvalton, 

VViltton laquaata for aabballeat laavaa of abaarwa mutt ba racaivod in toe Siqrartotandanfa 
Offioarwiator toon NovBrriber1*oftoayi«rprBaBdingforwhichtoa leave it aought Bmergancy 
aabbaifontlaavoa may bagratdad by tot Board tubii^ foal tot condStonaBBtforto haraln. AD 
amaigancy af^iltoaiionB muat ba aubmRtod In writing to toe Bovd before Mar^ 1 . 

Following hii/har dacWon, the Suparintandant wR aubmit to toe PraaldarTtof toe Irvington 
Educatfon ABaodaton, aiatofappHcantawho have appRad and have bean approved. 

Tha taachar muat have aarvad toe Irvington School Syatam continuouaiy and tadafootorily 
for B minimum of aavan (7) yaaia on a foB tima baaia. 

In no Qcne shal tha aabbalioal laava ancompaaa a period to axc e aa of one (1) year. 

Study for toa aabbaSoal year aa uaad har^, la defined aa afadaan (16) pointa of GiacaL or Ra 
aqtdvaient (at approved l^the Supartotondant), to an appiovad oollaga or univarally. 

AD aabbaffcai laavaa than ootnmanca ^Iher on Saptombar 1 * or Fabmary 1*. 

Tha aabbaticai leave podHont avafetoia ahaD be dWributad at avanly at poatBda toroughout 
the tchooi tyatam. 

The laaehar ahtoi fumiah raportt of tha atudy of couraaworic and/or study of travel to tha 
Supafintandentaa foilowa: 

An totarim rtport at toe midpoint (tbst Monday foDowtog Jwtuary 5*^ of the 
tabbittoal laava mutt bt tubrnfttod uHBdng tot dittrict'a Sabbatical Leave 
Midpoint Report Form. 
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A 1int( raport wHhh ton (10) sohooi days iA»r retumino to ragutor dutet 
ullzlng Ihe cMrioft Ftotum lham Sabbatical Uava RoporttFinid). 

Tha teactwrgrantod auoh laava shaM antortoto a emtoactvvtth lha Irvington SehoDl Dtotlct, 
whaiain the ttechar agraaa to ratum to amptoymant to tha irvtogton School DtaAtet for parted of 
mree coriHnuoua aohool yaera, coimnan^ vrlh Iba tarmtoatten of lha aabbaSeal laava. 

In tha awH fha toachar fate or lafUaas to ratum to tha Irvington Sohooi Diablct fbr 
amptoymant dlar tha tormtototon of fiia aabbatteai laava, or lUa or rahiaaa to aarva tha Indngton 
Sohooi Diahtotforthraa (3) eenlimiouaaohoolyoBta aftoriha tormlnatton of tha aabbafica) laavai or 
tote to Ilia tha laporto raquirad to ARTK^ harato, tean, and to any of thoaa avanto, tha toaehar 
ahaB raimburaa Board for all tnwilaa poM to tha taachar duttog tha a^>balical Iom. 

Tha toaoharahall not ba raqubad to r^mburaa tha Board tor filura to ratum to tha Itvlngton 
Sohooi Dtobtet alter tannhaiten oftoaaaMaltete iaava.orfortefturatoaanra coniinuouilyfortoraa 
(3) aohool yaara. If tha aama ahaB ba oauaad by Bnaaa and tha taachar lubmto aatefiK±>ry and 
adaquata proof to tha Board. In thla avant, tha Board ahaB hava tha right to raqulra a tnadicai 
ajtandnatfontobamadabyaphytoetonoftechotoa. if said r^ht la axaroiaad by tfia Board, tha 
amployaa muataubmKto aueh axamination. 

Taaohara on aabbatioal laava of abaanca imH ba at tha rata of tMO-thirda (**) of toa 
aataryt^iich the toaohar would hava laoalvnd had tha aabbaflcai laava not baan grantad, and had 
baantaaohtog in tha Irvington Sohooi Dla^ 

Upon ratutn ttom tha aabbatioal laava, tha taaohar ahal ba aniitlad to advanoa to tha naxt 
iavoi of tha aalaty aohadula, racoiving tha banaBt of tha aatery tooraaaa whBa on laava and tha 
parfod of toa a a bbaltea l laava ahail ba countad tor axparlanoa raOng purpoaaa on fha aalary 
•ohadukiaaaquhatent to tha aama padod of teaching aarvtea in {haachool ayatam. 

Durto9thaaabbatioalieBva,thaaickiaterapoteywHnotappiy,but1haBoardwfliootittouato ’ 
maka aB tha taaiiianoa paymmta which ar« mada fora taaohar not on aabbaUcai laava. 

An raquaata tor aabbatloai laava must ba acted upon wHhto aix^ (60) daya from tha data of 
toa aabbatical laava raquaat with tha Suparintandteit 

ARTTCI^X BYALWVTTON8 

ipfti EvatoaBon of Tanurad Taaohara 

Thoiw Shan ba a ^a-avaluatten oonforsnoa with aaoh tsaohar prior to dbact c tesa room 
obaa tvafl o n . Each oteaaroomobaamden ahaB ba fora frJflpartod ora frill taaaon, during whidi tha 
avahMtor ahaO record hia/har obaarvaliona on tha diatrfcf a Obaarvatton Perm. Taaohara dwi! 
racaiva a draft copy of tha laaaon obaervalten at laaet four (4) daya prior to an avaluatten 
ooniteanoa. Follow^ tha oonfMBnca, tha teacher wMbagIvan a copy of tha avafuattonraport 
praparad by tha evaluator, whatwpon tha taachar wB aign todtealing agraamant or diaafpaannairt 
wBh tha avaluaflon. Said evaluation vvQI ba complaiad wRhin thirty (30) calandar daya of tha 
obaarvation. 

Sectkm 10.02 Evahiatton of Non-TanuradTaachara 

NorHanuiad taaohara ahaB ba evaluated at laaatihraa (3) ftnw in each sdtoolyate', to ba 
feltewad in aaoh teatanoa by a vniDan avaluatten report and by a conforanoa between tha taaober 
and tha avaluaior for tha purpoea of Mentdyino any dafktendaa, extending ayatemt for their 
corrootten end Impreving teatruolten. Such evteuatten, In eech Ineten oe, ahaB condat of at leeat 
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thrM (3) frvdMVDom obawvitiont, aach ooourrtng mi Mparita datM, atcSfiiMWrttimw. 


ISJSL 


RALRBQI8TER8 


Th« Board agraes to apply a syaten for cantnri reglitMS in of tha ■choote in 1h* Irvington 

School OiatrteL 


fflT tPL EMI- PREPARATIOH KMODWiLM COVERAGE 
ft«rifan19 01 f^iM«P.nwiifiiq»lntoucrfPtaptf^ 

a) TaBcharainldndafgartenthrDughtha12*'giadaihalhayaflvo(5}pr^paraficRi 
parioda durfnglha itonnal VMxIcvwakaohodulaif on a ona-a-day baM whatatfia 
raapadiva achooi aohedule aliowa. 

b) it ia undaratood batwaan both partha that no laaohing atatf nnambar aha> ba 
unraaaonabiydanlad prapaiation partoda. 

c) Any inambar of the ta aoh t ng ataff eovarad undar the tarma of Ihia agtaamant 
who is raqubad to oovart daaa in liau of a piaparaBon pariod, ahaR raoatwa: 


Sohool Year 

Rata 

2008>12 

$39 oar oartod rEffeoBva OM/OSl 


d) Paymantetotaaeharafbraubalituiaootfar^ih RauofprepvatiDnpaitodawffi 
bs mads monthly wIBi tha asccapOM) of June, to ba paid following lha doao of 
achooi. 


(For Bamantaiy and Mddla Sohool ONLY - NOT APPUCABUS FOR HKSH SCHOOL) 


a) it la agraad batwaan tha Irvington Education Aaaooiaiion and irvtogton Board of 
Education, that throughout tha farm of tha axisting contract ba t waa n tha 
aforamanttonad parttoa, lha foliowtog ahrdl apply for daaa oovaraga paymantr 


b) inthaaventalBBchariBabaantandnoaubBfltuiaiaBvaitobia.atthadfocrafionof 
tha raapactiva bulding principal, tha abaanttaachai'a daaa ahaR bacSvIdod In 
aquai quarfata. 


g) Tha toaohara to whom tha atudantaaraaaaignadshan each racalva; 


. SchodYear I 

Rata 

2009-12 1 

S49fEtfodiva87i^ 


d) Claas covataga raporta shall ba submRtad to tha Aastatant SuparMandant of 
Schoois for raviaw and approval Paymantawfli baTTtodaaccercffngly• 

a) ^ymanta to taodran for daaa covaraga wil ba made monthly tha 
exoapHon of Juna to ba ptid fotiowing lha doaa of aohooL 

Primary prapifopedat aubjaettaachara ahaO ba paid at tha rata of ona-abdh (1/6) of $46 
(Effort 9/1/06) for cmkH pariod in which axtra atudanla ata aaaigned aa a laauR of 
taachar absanca. Howaver, no paymantwibamada whan teaoharfaeaiyaa an axtra 
prap period. 
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a) Rate refisctftin day cc)VW90*un<^*rMCttonc} half coverage wDuidba half 1 h» 
fuff day rate. 

ARTtCLgXlM. HONORARlUM8WADVnSOR8» 


Honorartuni <br ctea and ooundl adviaois ahafl be paid aut^ect Id lha approval of the 
Superintandwit or Schocda and the Board of Eduoation to die ctea and GDuncff adviaon aa Hated,' 


4GUHB 



HoUBBaBnu 

ftMtiiMmClMa 

• 


aite 

aophooiDiaCtm 




JuMorOlM* 




wmoriMvp 



ttiar 

aiudMiCBtincI 



«4P-.. • ■ 

'rMrieek 



cmm 

Waaraapar 



te.101 

Smtornty 



ajM 

■ lOnQa vvCalQr 



teASI 

aua«ra«uM asQ* 



R.1tt 

a«aDr pay Mode DIncler (wrap Mqiand) 



rate 

Hl0b AdMt JivMUfif 



mm 

HndbeakCooalMv 



C2.451 

PaarAtMior 




nar ^ffraVHT rWMSm 



•1.780 

Foniihfltait 



mm 

MOBpct Oanoa Company 



11,700 

Ctapaioriolr 

• 


•2,101 

Hand ONCti CMea (aMha snilDT) 



•ter. 

Aan. Oooth CMea eiMva an ATT) 

• 


••mr. 

, teiMMiqr a IMda SdMal (dlKte tnxiT) 



•978r, 

.Rorc 



azjooo 

HwOPGi 




AMbwi Amafean Hwtooo Olub 



• iiteo 



■ 

"IKPO^ 






* It fa apacMcaly undaratoed and agraad tet tha honorarium te not ba'pait of the aaiaiy or 
oompantaflon ^)d lha payment la TMt a dwga on tha baaia or oodtenaaflon ibr the pwpoat of oarmuikia 
panalonhanaffia. ItialiiriharagraadthatteOaidamcounQlandCiaaaAdvIaoraahalnotaKoaadtiwoaOh 
aaoh oaiagory, ar)d one (1) adviaor In tha eatasory ^ yearbook, nawapapar and aanior pl^ adviaor. 

* One hair of tha honorarten ahal ba paM on or about Pabruary IS** of lha aohoet year and the 
^balancra Bhal be pakl prior to June 30”. Both payiTMter raqute appioral by te HW) School PrinoM and tha 
Suparintandant of Sohoola. 

* Racemroandafionaftar renewal for adviaoiypoallionaahnl be made on an antiualbaalettiRiugh tha 

Advtaor Parfotmanoa Ratew. 
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ABUgLgXiy. DISRUPTIVE STUDENT QUIDEBJNE3 

Stdton 14-01- A Dtairih* PunlLfajgflnfltonl 

a) A pupil who is guPly of Gonlinuad and wBlMdaianoa of authority. 

b) ApuptwhoisguD^oflhahabRualuBaofpnfarriiyorofDbaoanaianguaga. 

0 } Apq^whoahaDdafiaoaordodamagatoaehoolpiDpBriy, 

d) ApupBwhoaaoonductwoddeauaaconfinuIngdangarfothawaBbaintfDfolhar 

pt^Ha. 

a} A pupB who aaaaulta • taochar or odwr achooi ainployM>i or who thraatans 
piq^aiaal assault 

Saci»pn14.02 Alms and OMscflvaa 

a) Tha malntananoa erf good dassroom oonfrol so fiiat iaaming oan laka pjara 

b) Tha pretaction of teachan,otharpupfla and school proparty. 

c) PrDoacturaa to datannina and control dianjpitva pupils. 

Saetton 14.03 Rasponsibitv 

a) PupSdMpInaisthBnKAjalresponsibntyofbothtBaohanaridadminMialDiBln 
aSadiooiaraas. 

. b) Pi4>ll diaolpSna in tha oiaasroom and/or during studant aedvnaa shall ba tha 
ra^oonsiURy of tha taachar in charga; howavar. aatlous diaolpiinvy inAaotion^ 
and diaru|4lva pupla, whose behavior ctoes not respond to a teachafs 
<fi8(4)Bnafy actions, and whoaa actions intaffsra wHh tha isam^ of other pi^ 
shaBberatanadtotheprlncipoiorMsdasignas. KshaBbotharasponsiblltyof 
die piinc^, or his ds^nss, to daai with al dbdpiinary easas rafismd fc> 
hlmfliar. 

SS0llPn14.P4 SuMeilnasfafiwatBBdiarinrBtxit t^ 

a) Tha taaohar must maintain a datsd raoord of avants and aola which are 
dianipllve to normal daaaroom aotIvRy. 

b) Cite atapstakan to piavant continuing or furdwracte of disruption aa: 

1 . Discuasionofthaproblamwiihftwpupilatafimaotharthanthaotess 

period. 

2. Conterance wtti the principal, or his dasignaa, about tha pupD and tha 
piobiem(s). 

3. diaouasion with the guidance oounaalor and/or otharteaoharainvolvad 
wHh tha pupl to datermine a4»alher probiam is unk}ua to one eiasa or 
prevalent kt many. 

4. in evary casa whaia tha pupa it to be ratened to the prtne^t, <x hit 
dbaignee, a vwSten r^ort, such as a Disdpfinaiy Canf must ba 
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■ubmttlBd. 

5. In txiramtowMwhMvimflrwcHattastiononthttpartofthttiMoharor 
h»lp from adirii ntel i lw \t naoeataiy. ilipt 1-2-3 nwy b» ornMnd. 

Actiondi fkan bv thd Plindpil or hh tiattant u pwLth# 

a) ImmadiatorBmovidftDinthaolBnoradivl^invohMd. 

b) ConfKvnoawtthibapupBarKiaa^gnaddatan&in. 

c) CQnliHWteaWllh1hapuplartda”Homaf9rPnwil*. 

d) Cc}nta»neavd(h1hepupilaiKi«u«pM)tionfiom»oh()0!fora»p«:«top^ 

Uma. 

•) ConfMfwioa vMh thi pu]ril and ausparaion from school for ■ ipaoMc period of 
flms and rsUsnal to SpseM SwviOos fcr fvaluaiion and rsoofTimondation of 
dbscflon to bs takan, final dsoWon(s) to fast wHh Ihs SupofirrtBndarrt 

f| Raatalgnmant of a pi^B mutually racognized by prtndpai and teochsr as a 
aeitous diadipSnaiy problom or dallnitt, unraaolvabla paiwnail^ conllct wl ba 
mads only aftor oonsultaiion adlh aD taaOhais invoh^. No teacher Is to be 
o^Mltlurdanad wttt audi pupHa. 

M aud) tnaaautaa wW reaun to a confatanoe that may indiida pupa, perent. adminiatrator 
and file toadter, if time and (Aoumetanoea permit (Approved 0/20/73) 

ARTICLE XV. UNLAVmJLACTIVmES 

The Aaaodation agrees it not anpaga in any uniawfto] acOvUaa under the LaMS of the 
etata of New Jaiaoy. 

AB t a a c h ere who are atraated tor an indtotaMeofitewestial report saManaat In wiWngwWhto 
twelvo (12) calendar days to the Suparintendent Any taaoher convicted of an todtotebtooffenae 
must the Board vdthto seven (7) (toys. 

ARTicuiXVL gREYAHgSPfWCEWRe 


SedBon 19.01 PallnltiDna 

The term Vlvvanoe* moans a complaint by any ampioyeo or group of amployaas that as to 
them, there has bean an toequfiatoie, Improper or unjustBpfdtosfton, totenpretedon, orvioialiDn of fills 
agreement. 

The term "gilevanca" and the procedure reWIve thereto, town not be deamad appicabia to 
the tollowing Instancos; 

a) The teihira or refusal of the Board to renew a otmbact of a nor^tenurad 
antoloyea; 

b) In matters where a method of review is prssertoad by i«v, or by any rvls. 
regulation, or by-law, of the State Com m issioner of Education, or the Stats 
Boiud of Eductfion; 

o) In matters r^iafs the Board is vdfitout authority to set; 
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d) inmtitminvoMnglhoaotemdunQrnltodcnKHVItonofthoBovd. 

Th* timt‘omployae* shafl mMn any ragiterV snfiloyK/IndhMual who fai a mtmlMr ofth» 
naootia^ unit aa aat forth h ARTICLE I hereb). 

Tha fanri T e prea enta t lve' ahafl fnduda any orgarrizaffon, aganoy or paraon authoifoad or 
daafonBlxi ^ *^7 amptoyaa, or any group ofa mpl o y aa a . or by tha Aaaodatbn. u* by foa Board, to 
act on ita or ttHdr boh^ and to Tvpwant ft. or fham. 

Tha tarm'Immadiaia” tupatviaor ahafl maan tha paraon to whom tha aggriavad am(rioyaa is 
{firaodyraapmrtiiaundarfhaorgantEaltonalahartpravaBng in this School DMrtoL - 

Tha farm "party” meana an aggriavad «Ti|doyaa, hit imnwdfeda auparviaor, tha achooC 
priitdpal, or any aiaff matnbar botowfoa Buparintonidant who may ba affiaciad by Ota datarminafion 
of toa Suparlntandam to oonnaolton wHh procaduma harain aatabflahad. 

SwapftlBd? PrufiffdOT 

An aggrtevad atnployaa ahtf InstKuti acOon under tha provlaiona haraofwdthto thirty (30) 
aohool daya of tha ocourranoa oomplainad of, or wtihh thirty (30) achooi daya aflar ha/Mta would 
raaaonably beojqpadbadtoknowofitaoocurTanoa. ^ura to act within laid thirty (30) day partod 
Shan ba daamad to eonaOtuta an abandonment of tha grtowance. 

An emptoyaa procoBstog of a griavanoa ihaB be Baaumd ftaadom fixtm rastrakrt, 
totorfaiwnca, coardon, diaortonination or raprtaai. 


In tha p r es en t a tion of a griawanea. flta amptoyoe ahafl have the r^to presen t an appeal, or 
to daaignata an authortzad rapreaantadve of the Irvbvjton Eduoaiion Aseodation to appearvdfo, and 
repreaantthe emptoyaa at any stop in too appeal. A minority organtzaflon shall not have foe right to 
preaant or piDcaaa a grtevanoa. 

Whanavsr foa emptoyaa Bf^Mwe wKh a rapraawdalive, tha Board ahafl have tha rtght to 
daelgnataa repreee inalK etopsaBotoalaatwiyetBgaoffoagtlavanoa prooedure. 

in the event a grievance should be Iliad by any amployae who Is not subjoct to tha 
jurlacncfion ofanyprfnolpai, orwbomay baanawtrBbiatomorafoai>onapr1ndpat,foaamptofyaa 
shall dlaouaa tha grievanoa toltWIy wRh tha Suparintendant and IFdieaafieliad vdfo foe datonninafon, 
may appeal to tha Board in aooordanoa with the provWont harein eat forth. 

In any caea, whara a griavanoa is baaed upon the dtraotMtlar, tuQng or datarminaiionoffoa 
Suparlnlwtd^ tha aggrlaw^ emptoyaa may ap pe al cBreelly to tha Board wRhto tan (10) achooi 
daya of the teeuanoa of aaM eid«r, ruHng or db^dve, or wHMn twi (10) adtool daya offoatbna whan 
same have bean brought to foe wnpto^’a attention, by ffilng wHh the Beoralaiy of foe Board, a 
wiIBng aMing forth; 

a) Tha order, ruling ordetemlnation cotnpWned of; 

b) The foctualbaeie of foe complaint 

c) ArequeatforBhearlng,'ifdeeired; 

d) IdantifVIng foe entire epedfto grlavant 

e) Identifying the epedfto contract provistons alleged to have been violated, if 
any; and 

f) Stating the apedfie refiaf sought 
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A copy of 1h» wrtilnf^ Mtforih abovtt ba Mivad i^on Ihs SupMlrrttndMit 

«3rvnrd hl«/iwr to Vt* aKpIttfed enq)loyM and 0w Board of Education, or a daal0Htti»d 
oommlttaa of lha Bovd. aa Ifta oaaa may ba. 

Upon of a grimmnn (lied undartha tfiova provWona, tha prooadura tbaO ba sat forth 

In Levato 2,3, and 4 offtiia Asmamant 

Al amployaaa who am mambar* of the bwBBlntng unit aa aat fbrih In ARTICLE I harah shal 
be anfibad to laaort to ttia ftiB pTDoadura herein aiMva aat forth. 

No oriavanoa (MDcaecflnga tfiafi ba achaduled durtng woridng houra. 

Section 16.03 Leyds 

Laval One 

AnamployaaehagftitdiebuaathagilavanoaoraHywIlhfhalininadlateauperviaor.DbaciDr, 

or prIndpaL VWiara foe knmadiato eupaivlaor la below tank of principal, the prtodpal ahan ba 
noWadnndBhBlIhavathariehttobepraaantatandtoparltelpabinaaldheiBi^. Adadifonshall 
berBndaredwkhin(lve(5)aohooldayaor8aidhoarin9. ThasaMInmwdiBlasiipartetrahalmakea 
raeotd of the tbne and date of this dtecuation and a copy daOvatad to the eriauant 

Laval Two 

trtha griavaixto Is not rasDivad to (he orttoioyM^a aaSateciton wKhinllve (5) school days (hxn 
^datenninaaofirailanad toln Level One above, (he amptoyaa sha B submit his/her grtevanoatoths 
Buperk^dentofSchoolB, in wriltoB, speoMyfoQ In datell, (halblowifoa panBcairiiswHhcopiaate be 

submitted to toe sdwol prindpal and to the bnmsdlate supaivisor ofthe aooriaved empbyae. 

a) The nature of the grlavance; 

b) The results of the previous {fisQustion; 

c) The basis oftoadiseatisfaoifonwilh (he detsnnninalion; and 

d) Each ofthe oomponante required In BacSon 16.02 

WkWn steten (7) schooi days (tom the receipt of the written prtotevioa, (uniaas a dHltoant 
is m^Hy agtaad upon) toe Superintendent ehaB hold a hearing at which al parttea in 
fotetaat shall hstve.toe right to ba haard. Within seven (7) achool days of said hMring {unlasa e 
dKfo^ period is mutually agreed upon), .(heSttoerirrtsndantshaB, in writtnp, advise the emptoyae 
and the reprseentettve, lfihsrebeot>e. ofhte/hydetsr mlne tloi i andshelKb n M ^ aeapyof^tff 
determhellon to toe school prfne^l end to toe imnwdtets supeMsor of (he aggrieved employee. 

Level Three 

In the event of toe iWlurs of toe Superintendent to act In ecoontenoe wHh the provieione of 

Leval Ty« (2), andfor, in tha event a datamftiaOon by hbntoar In aoconfanca wito the provWons 
toet yf Is de emed uneaflatSctoty byaltoerperly, tha dtesatMIsd parly, wIINn ten<10) school daya of 
^datamrinetfon by him/har,rTwy appeal to toe Board of Eduoation. Whan an appeal is takan to 
tha Board, there shall basubmittDd ^ tha appellant 

The wriltog ate forth in Levaia One and TVvo artd ■ further stetamant In writing, 

Mfttog forth toe appaltenrscBssaiiStectiQn with tha Suparintandent’s action. A 
copy of aald stafamant ahali ba fomished to the Bupertotenctent and to toe 
adverse par^. 
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If ttw appoKant. bi hk/h«r appeal tp th* Board doM not mquMt • hMuIng, tfw 
Board may oonaUer the appMii on the written racord aubrnMad to ft, or the Board 
may on lli own., Bonduct a haarinpi or it may requeat aubirMon of addiilonBl 
wrSton rnatailaL Wham addttlotMli written mateilala are requeated by the Board, 
oopiaa thereof ahal ba aarvad upon Ota advaiae paritea who ahal piva the right 
to reply thereto. WbMtha^ptfanttequaate.lnwrilin 0 ,Bhaiitogahtolbaheld 
1:^ the Board orthaParaormaiCotTwAtea. The Board. oraakJoomiiAtea. shall 
malCB a detenninalion wNhln flftean (15) aehool days Item the racaipt of the 
Qitevanoe and ahid, In writkig, notify ttwarnpioyee. the rapraaanlBilve. Vthaie be 
one,lhaprfnolpaiBndttia8upariritendarrtofBada4aiTnlrteOoh. ThlatlmaperiDd 
may be extended by mutual agraamant of the pariiaa. 

Level Four 

If toe aggriavad petaon ia not aallafiad with the dIapoeiSon of Ma/her grbwanoa at Level 
Three, or if no daoWon has bean rendered within ton (10) eohool days after the ampidyae has flret 
mat with the Board or the committee, the employee ftmf, wAhIn fifteen (15) ctoender daye after a 
dacMon by the Board, or the c ommit te a. or ttltoen (15) acheol days after fhe ernpla)M'a flret 
maadnovrith the AeaodaBon submit the grtevar)oa to eibllrsfion. Aoopyofaatdrequeetatwflbe 
subrnfUed to the Board wiiMn the afbrementtonad timee apadlled. 

If toe Aasodetion determineB fliat the griewnoe is meritorioua end that aubmttSng It to 
arbHratton la in the beet Intoieet of toe toeoher and tha scfiool ayatem. t may aubmt toe griavi^ to 
arbttralionwflhin1|llBan(l5)echooldiyeaftorreoa^orarequeatfafytheaggr1evadpereon. Falura 
to act within the time epedM in tote paraspaph shall be deemed to oonsittute an abandonment of 
ttM grievanoa. 

WBhin ton (10) aohool days after suoh wrflton notioa of mdimiation to arbttraiton, toa Board 
and the Aaaooiefton ahal agiae to submit the grtavance to PERC tor a IM of Arbttraftore to ba 
tmJbMdiy aelaotort. The parSee ahal be bot^ by toe rules and piooaduiae of the Pubiic 
Employtnant Relatione Commlielon In toe a e t eo Bo n of an Arbttrator. 

Tha Arbitrator so eel ec ted vril confer with rep r e a e nte t l wa a of the Board end the Aeeocteiion 
end hold hoeringe protr^ end wW iaeUB a dadeiwi no tetor than twenty (20) school days from the 
dateofthedoasoftoehaatlnga, orthefRng ofbrieto,ifbrietoarefflad,or, IforaihewIngahBva 
bean waved, then from tha date the final etatemwite and proofs araaubmflted. Tha arUfrator'a 
dadsion ahaR ba In writing and shafl aet torth flirdbiga of tooL raaaonlig and oondueiona on tha 
lasuaB aubmMad;. Tha ArUtratorahalbawItooutpowBr or auSiority to main any decMon which 
adds to, or d ala te a from tola Ap r aa m ant, which raqubaa the oommMon of an act prohtbftod by tew. 
or which is violation of terms of tola Agreement ThededatonoftheAibfiratorahiM befintoand 
binding on toe perUee, The ooela tor toe eervicaa of toe Arbllrator. including par diem aaq>anaee, if 
any, aotual and naoassary travel expenM^aub^tence K any, and toe coat of toe 

hearing room, shaR be bomaaquaily by toa Board and the Aaaodaflon. 

ARTKLem iNg g BANff BPIl9T^ gN 

Sbcten 17.01 Medjcat-PraectteftonOerrtal-VI^ 

The Board agrees to pay 100^6 of the pramium coat of a health plan (Blue Croee-Blue 
Shiald) OT equlvatent (afbcttva 7/1/D5), including a $16410/$5 oo-pay (brand nama/banerietmail 
order) preeorlption pten end dentei plan and vWon plan, tor all toil time empteyeesoovered bytWa 
Agraemant and their Irnmadlate torrriRaa (apouee and eSgtote chldran), toHowIng ninety (90) of 
conaecuflveempl(Qyment with toe Irvington SohodDlatrieL EmployeeewhowlahteevaRthei na elv ea 
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of fhe B for m l d irmnwio* oovwrago miivt rn«fc» apploXion for eevamg* to to* Board for 
toama^MMandforallalgiblaiTiantowBoflhefa'familywhowWitobaoaveredbyinaunuicB. Banafit 
lavatoshaB ramainaqual to orbattartoan to* axMtog pianalfand vtoanlha Boeidchangwioantora. 


in too avwit a naw ampioyaa haa no oovarna and wMwa to male* appRcatjon for haalth 
covoraga, during toair firat nin^ (BO) daya of am^ojnnant, toa prantkan to b* paid by a mpl oy** 
ahal b* at to* group rat*. 

Priorto exBotiltog any changa in caMiior. lha Board ihal diKusa wRh to* AaaooWton in good 
Mth to* propoaad changoB. Th* Board wfflprovidarilrdavBnt date ooncaming to* now Progiam. 
If raqubad by toa Aaaocfotfcin, to* Boani ahal arrang* for oonauMa^ babMaan toa Inaumnoa oarrtar 
and tito appropriate ofltoan of to* AaaocMion, prior to ttcaouttog any oontamplafod changa. 

Sadion • 

Arty arnployaa cnvaiad undor to* tacTTM oftotoAgraamant who laflraa after lvMnty<<flva (25) 
yaara ofofnpioyniontwrito bvington School Oiatriat, riuiB b* anlMad to paw Irvington haalth 
banaOla (aacki^ dontal). Tha amployaafa aurvMng wpoum, If arw^ prior to to* wnployoe 
raflramem Shan bo enlMod to Irvington haaKh ratbamant banaflla (axdudtog dantaD, wMh prandum 
pted 100% by to* Board. AnyomployaahlradallarJuiy 1,2000, wlH not baa^lbia tor Boted paid 
rafbaa haatto bonaflia, todtK^ dantai and praaoripflon, ragardia** of yacaa of aetvica or ago. 

Any affipfoyoacovaradundartoa term* and oondlBon* oftoi*Aoiaamant,vvhoha*biMHtty- 
flv* (26) yaari of contrfouiloR into to* Toachara Panpion and AnnuM^ Fund and maateto* otoor 
raqubarnonte of too Slate of Now Jataay Haatth Plan WteD ba Miinted to folly paid healto banofl* a* 
offonad by tha State of Maw Janay, V ha/aha alacte to do to. 

Any ampioyaa covarad undar ^ terTn* and cotxiDona of toia />orBamaiit and maata toe 

raqulramonte tbr the State of Naw Jotaoy HoaHh Roflramant BonafHa, and aalocte too Slate of Now 
Joraoy Haalto (RatiramanO Plan, in ilauoftoa IrvtngtDn haaHh rofoomentbanollli. Malroiacaiva 
FarnDy Oantel ooveiago bonteRa wHh tha prwniuin paid 100% by tha Board of Eduoation. 

Any atnpfoyaa covaiod undarttteternia of tola Agraarnant. who ratbaa alter tvwir^(20) yaara 
of sanrfoa wito Irvington Sctoool Dlattfc4. aiW hat alteinad aga S5 or ovar attona of raBramant, Bhail 
baanfltiad to fliByp^ haalto banaflb,inciiidlngpraacrfoOon and BKducftigdanfaL ThaampfoyWa 
survivtogapouaa, ffanroliad prior to too date of ampioyaa raBraiTWnt, ihal ba arifUad to raltrainarrt 
banaflia aa afoiaaMad, wHh prandum paid 100% by toa Boan}. ^.arpj^oyao hfead after Ju^ 1. 

2000, wB not ba algfoia for Board, paid raiiraa ha^'Eanatlte, incfoding dwitai and praacripHen, 
ragardlafta of year* of aarvloa or aga. 


BOARD-STAFFRELA1 


t'M 


tt COMMITTEE 


The Board has haratoforaaatabtahad a commlttBa of Board mambeta which it Irnown at toe 
*Boord'StetfRotetionaConimRtoo,'' InadeflBontoanyotoerduBatbnpoaodupontooeo m ifoteoby 
too Board, to# CommKtaa aha&havatoafoOowingdufiea: 


A. Tha comraHaa ahafl moot throe (3) flmaa a year wito toroe (3) 
roproaanteiivatofthaAaaootedontodiactiiamatiMoofmuhjalintefoat . 

B. Thoaa moating* may ba caned by iMther tha Aaaodatfon or too Committos. 

C. ThoCommRtealinotrociuiradtohBValttfoBmamborBhlpprBaantetaachof 
thoaa meelinga. 

D. ThaCommfttoachakpoisDnwaBnongaforthameoQngsataiirrwandpIfloa 
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«grM«blt to both par^. 

E. Ad»ditenvk®boi»«chodwttotothlrty(30)(taytonm«ltonibrwi^b«(br» 
tl^ C omm l ttM . 


ARTICLE XPL ALTgRATlOW OF AgREEMBfT 

No agiMiiwnt or tmondmant ahaH ba WroUnu on any of tha pailtoa howto unlata auch 

aBwamant It moda and axawtod, in wtWno. batowtoi lha partlaa. 

ARTICLE XX. ^AftOCIATIOWS RIOKTE CLAUM 

t) ThaAttocltllonahaMh»w,toeachachoolb»d!dlng,tha«<oli^^rfabiiB^bo^ 
m aach faculty tounge atto dWno rown to poirtvar^ 

inform mambaia of poHScai ondoraamonto by lha aaaodalten. 71» >f>oc«at|on *>• 

aaalon^ ada<|UiSa apaoa on tha buBoBn boaitl InIhaCantralOlllcatorAaaodaifennoBoaa. 


a) AaaodatlonnofloaatollafnambataralatBdtoiiifocinaltenaboutando|aad 
candktataa for poOkial ollkw ahall ba raaorvad to thoaa araat outtt^ 
that afa not gonai^iy ^dalble to tha pubBo or ataJdanta. 

b) ThaAaaodatkmahaXnotpcwtonltobiillattoboatoanytnalaiialh^^ 
do vdth too oandWaoy ter the adiool bo«d mambaia to foa antttial aohod 

aiacflon. 


2) Tha Aaaoohaton shall have tha right to uaa tha Intor-achool mall fsciiliBO and school 
malfoooGss. 

3) Tha Board agiaas to fotniah to tha Aaaociatlon, In raaponaa to raasonabla raquaata, 
In formatlD n conoaming tha aduoattonal progiwn. 

4) Tha PrsaMant of toa Assodaaon shall hava thrsa <3) oonawwdva tsachtng 

fo||ovwdbyona(1)pfapaialtonpaifodv»lthnocthys ssl;Fi^^ 

dgy b» iwd to conduct iTvhigtDn Eductfon AiiinilHflnfi butfcwOi proyWhB 
no! mbum th« privHog*. Th# Sup»rW*nd«Tt th» Bomd of Education raawyo w nSnt to 
tarndnats thia sehadult If toara are any riMiaaa and tha Preriitoiit ahall ba assignad a rsgular 
toa^tog aaa^nmant 

li to furfhar undaritood that tha Asaodatfon Praaidantahal beallo wsd thaayilval yrtof six 

(B) fill da/s lalaaaa tbm par yaar for Aasodatten bualnaas from srtool, pi^ad ttw 

PraaktontnottBastoaSupaitatandant of Schools to tdvwioa. SaWrstoasaflmaahallbaaaelosIvaof 
dally ralaaaa dma aliaady affordad tha Piatodant of tha Association. 

5^ Anychanoatlntha*n4aBarKlraQulalions“oflhaBo^ofEduca8OTpaitaWr>gto1ba 

tsaehars, wB not ba made without notWcatlon to tha Irvington EducaBon Assodafion. 


6} Any oritleteins by a suparvtoor.admtotstrstor or boammambar o f a tea char*8 instructional 

mstoods shall not b# mada In foa prasanoa of stodsnts, patwto at pubBc gathartngs. 

7) No toachar than bapravantad from wearing pins or otoarWantlllcaBon or mambarshlp In 

the Associafion or Rs affillatos. 

8) Tha Board and foa Asaodatton agraa that the Asaoctotion shall hava tha uaa 
school bulldtooB at rsaaonaUa Bmas for maatows and ofoar AasodaBon acHvW^w^ tiw 

provtotons of tha Board rulsa and lagiilifiona; saw uaa to ba wRh the prior approval of tha Board 
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8»Gtvlwy or Ma/har dMrionalMl r»prMMnfaitiv«. 

9} 7h«Boardagi«Mltwt«Vr1ghlB0fvmto1h»t»«i)b)O«iiririnChaptar128,olh«-pw1)Mnt 

law* of SMaofNaw JMiiy, 1h* CkNwtIbiiSem of lha 8M» irf Nm and ttM Ur^ 

Bta guaiantaad to ampl o y a a t. 

10 ) The Boani agraoa ttwf an fIgMi oontalnad to tha aMiitos of Iha State of Naw 
partetotog. to protedton of teachara, panont and pioparty. todwftto ripht to togal rapraaantetbn, 
proparty protedion. madicte oovaraga. ato., ahall ba todimdad to toaohara. 

IDTransportaHoti Btpanaaa - All rnDaaga, in Bau of actual axpanaaa of tranapwt^n 
aHowad any amptoyaa oovarid undarlh* teim* of th# Aoreement, ftevaJtoo by ihah'own iutomoWla 
on approvod aohooMalated buainaaa, away from thair daaianated poat of any duty, ahall ba at lha 
cunant IRS aHowaUa rate per mlia. SaMreintouTaafnantBhaRbamBdaaltoraionadapprmtelbylhe 
Supaitotedant of Schoola and Board, and baaed on a duly aubrnttad and axacuted voucher. 

12) Taachari aha! ba parmMted to iaatfa the buMtoo wRh thafratudente onihoaadayi whan 
they are invoNad in a achod^aponaorad frinotlon held on that avantog. 

13) The Board tejraaa to fUndah lha Aaaodafion, In raaponaa to raaaonabla raqtiaala, from 
tone to thne, all avaRabie totormaBon which may be neceaaaiy to prooea* any uitowonca or 
corni^atoL 

14) Copi*ta may be uaad by the Aaaodation PreBldent, Vtoe-Piaakiant, Sacratery and 
TraaaurarwNhprtoraf^provalofthaprtncipaiorSupaitotendanL The Aaaoctetton diaH pay for aD 
auppBe* Incident to aiich uae ae waR a* for any damage and/or rapaba oauaed by auoh ua*. 
Parmiaaion may ba danlad whan utibadon la too cumbaraome or Intarforaa with othar achool uaa, at 
the dlaoretfon of tha pitodpal or Suparintendent 

15) The DIractor of Health Beneflte ahan provide infonnalton to the Aaeo d a t ton concerning 
verioueewnlnaraendworhahoparegwdtogbealthcarBbaneflto. The Aaeodatton may, from tbne to 
tima. aafact a rapraaa n t att va to attend euch maattogaon a raaaonable baaia. during achool houra. 
Abaenoe durfi bo charged aa a profeaatonal day. Tha AaaooiaBon djal bear toe coat of any 
taddental coata (a.g., travel, lodging, meela, etc.). 

16) Up tp aix (6) AaaociatlDn repraeentatlvee ahan be releeaed at 3:15 pm in oiderto attend 
no more than ona Aaaodation maattog par rhonth. Beptembar torough Juna. 

ARncLCXXr. TgA9HBR*? WSafB 

1) No teacher ahan b«<fiadpHned or r•prtrTle^dadwWwutJuateBualk Any stichadton by 
tha Board or any agent or rapTBaantellve thereof, ahaS be aubjaot to tha grtevanoe prooadute haiten 
aat forth. 

2) A taaohar ahall be antWad, upon raquaat, to have a repiaaaiiteiiva gf tha Aasodatton 
praaent 'at any contteanea or part of a confatanca at which a wrttten rte>r1mand or otharwarrdng la 
iaauad. 

3) No taaohar ahtelbaraquitad to laport for duty aarfiar than ffteenO 6) minutaabafora the 
opening oftoa pi^fia' aohool day and ahaii ba pwrdltad to laava fifteen (15) ndnutee after 
the doae of the pt^' echooi (toy, with theexcepBon of acheduied principela' maetings, 
supendsoiy meetfnga, wortcahopa and ematgancy meefinga aa may be raquliad by the 
Superintendent of Schoola. Taacheia shaN not be lnvoluntoi1|y eaatgned a Kihedide whh 
riH>ra than three (3) toalruction pertodewKhoute breteitbreakdefined ee pn^eialton period 
or lunch breelO- ThiaptovteionaheRnotepptytotoealtemeieachooltaaoheraendphyaicel 
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•d(icii6oRlMeh*r«. Furthannofi, InthftsvtrtoftcheduAnaandcithvrpnKAtfdprobiMTUi 
•••ckMkI vMh ImpiwnwTMion, ttw AwodtOon ag rM« to rtopm nagctMc)^ 

4} Stafrm«nb*r*raquired1osttBndadmlnMt«th«triMflno»v4AberBiQ«OTdnoh^ 

(1}hQurBnirth*clowof1twKhoolday. Adnrinl«triih«mMaiig»>halnotb«aGhKiutodon 
Frhtiyi and/br praoscOng • hoMay, unlaat tha opinion of me bufldtns pilnoipai, an 
emaioancy a>data. 

$) ToechingalBffmembera who requaat to be eXBuaad from the Outdoor Education Program 
Aaaignmaflt abal be faaaaiBnad to ofitar d tifiaa wKMt the dMrIct duilno the llfna thay wo u Id 
have been aaaignod at the Outdoor EduoaQon Canter. 

6} In tha event teaohan am required to parfldpata beyond miee (S) poet aohool adMHea, 
axduaiva of meeUnga aa defined In mb ARTICLE, the taechlng ataff maiTmer(a) ahall 
receive payment in ^ amount of 980 for each poet aohool adMty beyond three (3). 

7} Taaohera ahal be on aohool prendaaa for tha puipoaa of preparing thefa- reapaetive 
daaarooma, on and after Septeinbar 1 during normal houra al providing they legMerbi the 
bunding ofAca. 

8} NoampioyeeahaKbeeublacttocdtidainftotnaaupaiviBor.adnriiniatiator.orboardinarnbar 
in front of other Irvington empkryaaa. atudanta or pubSc urdeee dtoumclanooe oflienwiBa 
warrant 

9} ltlamagoaloftha6oaniofEducBlion.tothaa9dantpractfcabiaandraaaonablatDpiTWidea 
safe anvlfonmant for ataff. 

10) Tlw diatrict ahal tnhe reawonahb tiMBBures fo provide aacurity to ataff rrrambeiB attendlnQ 
averting acllyUea of their achooi. 

11) Tha Board ahall glvafriU aupport, (indudb^ lagei and olharaaaManca) where appropriate, 
to any ataff mambarasaauiMwI^carr)^ out aaafgnaddiiSaa. If nacaaaaty, auflhtiant 
reiaaaa time vdthout ioas of pay riian be gratitad to any ataff mambar to ffle a poBca 
oomplaint In oonnacBon wtth any aaaaulL 

12) Tha Suparintandant ahall aaa that (Patriot polcy and appicabia lawa are compDad with, aa 
they relate to student vfoienoe end vandaflam, including the completion of appropriate 
rap^ and acheduBng of arqpuWon heailnga for atudenta involvad. 

13) Staff mambete ahal be reimbureed for raaaonabiB costa of any doming or other peraonal 
properly stolen whOe on the Job or damaged as the dirsct reauR of an aaaautagainat them, 
esdimlng proper doc u mentation la providad to the Board. 

14) Tha mantoring languege as per the dMricfs hancflfook wB be inCludad to the 18101111*0 
agraemenL 


ARTICLE XXII. EVALUATION OF STUDEmS 

The teacher ahaii have the primary raaponatotty to determine gradea end other evaiuatlQna 
of atodenfa within the grading p^c^ of m# Irvington Softool DMrict, baaed upon the profaealoniai 
Judgment of avalabie orfteria pertinent to any givan aubjaet area, or KlIvRy to which the taadter ia 
reeponaible. A grade or evaluation may be changed only aftoroonauttation with tha teacher. 

A grade or avaluetkin may only be changed by the prtnoipel adtorooneulttog wlh me teacher, 
and the taadrar ramaina wRh objection, aama ahall be noted on the record. 
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ARTICLE XXtU. TERMINAL PAY QM BAA18 OF SICK LEAVE 

A. Any«iptoy^v4lh«lliM(15)y*«riormoi»ors«vk»w«h1h*«rvlnglonBo8rdofaiu^ 

m>y» upon tenriiiviHon of f»cssh»lh* fefcwflno co<np*n»*8on: 

AoctfnuMod fide daym up to a rraK&nura of 120 d«y» wH b» paid «t ■ nte of $80 

por doy. For fnployM hb«d on or oftar July 1, 1W8, (unlott 
negotMad In ■ >ub—quant Aqraa ma ftt) tha maxbium numbar of raimbuiaabla 
daya shaH ba 100 dayiL 

B. Anyafnptoyaavdlh1w«nty(2D)yBattormQraefaaivteawllh 1haln4ng>yB cartc>fEducaBon. 

may, upon tamrinaten ofamploymacTt. racalvalha Ibloaiiino oompanaation: 

Accumulatad alok daya up to a mBdniwn of 125 daya uiB ba paid at a lata of 
$100parday. Fora m p l evaa a hbadonoraftarJuly 1.1903, (uniaaaothatwiaa 
nagottnlad In a subaaquent AgraamanO tha medmum numbar of ralmburaabla 
daya ahall te 105 daya. 

C. Any amployaa w» 1i«anty4lua (26) yaara or mora of aarvloa wrtlh lha Ireington Boaid of . 
Education, may. upon tarmlnaflon of amptoymant. racalva tha Ibllowina companaaBon: 

AocumulBlBd aide daya up to a maxknum of 150 daya vdD ba paid at a rafa of 

$120 par day. For amplo^a hlrad on or afiar July 1,1983, (unlaaa olhaiwiaa 

nagoMad in a aubaaqtMnt/^paamwrTt) tha naodimim numbarof rdmburaabia 

daya ahaD be 125 daya. 

it la apadtkwdlyundanrtxtf and agraad that terminal pay ahdi only be paMony tor aaoh 
amptoyaa durtog amptoyaa’a tarriKa) of amptoyrnentvrlto the Irvington Board of Eduoallon. 

if an active arrf)loyao under axrtrad to dooaaaad but ottiarwNa alt^ tor‘taiTrInal pay on 
. baato of aick leave'ur»^ the temna and condWona of thto Agreemant, payment ahal be made to ttia 

'aaiata of tha ampioyear. 

Payment ahaO be farfaitad in ooaaa of iKniia dtomtoaal. 

Tanninai pay under thto ARTICLE may be paid aa a iump aum or aa yearly inatolmento for a 
l« 1 od of up to lh« yearn felovdngaapafatlon, at the omptoyaa’a option. If the tablet n^ilaea 
aaity refliement, a fiva year payout to raqubed. 

Efleedv* Jidy 1,200S. new hire* vMlft ( 26 ) yewa « «»re of aewksa wHh the Irvtogion Boart 
orEduoafionahailuponmfiremantbaolgbletoco!toctpanaion.vo)untoryaapamllon.orin1haevent 

of a layoff ohaii leoalva the Mtowlng oompanaaiiDn: $120/day of aceumulaled aide days to a 
maximum of 150 daya. Employeaa or itaff hlrad prior to July 1,2005 ahaHraoaivatenninBl pay 
according to aeoUorta a, b, airdoofthlaArtlda. 

For budgataiy purpoaea, no Wtead o n of Intent to reflre ehel be mada to tha Board of 
Education ona aehool year jMlorto tha data of aapaietlon, exoapt In aodraortSnary olreMmatonoaa. In 
toe event ona yaar advanca notloa to not glvan, toare may be a datoy to paymant not to axeaad ona 
yaar item toe data of aaparaflon. 

AwncLEXxiy, i>i.»ervice vw>w«HOpgmjmow RBumiWBiBg 

When daamed naoaaaary bytha Bupariirtandantof Sdioolaand aj^rovad bythaBoard of 
Bducatkm, ln-aefvli» proflaadoiml Impiovament programa may ba aataWtohad. Approved in-eantoa 
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prognoTW ooTKluQltd during 8)» Bo/iool yaar M lMoh*r intObitw, vAl b* hfttd in Ami of aftmoon 
•anion. Appn)vadin-aarA»oouiaaa,wtiancooduolad,wibaglvancraefttomd*a6“or6*y»«r 
lava! upon auccnaftii oompMon of iha oouran and afiar oaftiffcaSon by tha SupotMandant of 
Schooii. CradteuriRbaf^vanaifolowa; 

A. A tan (10) hour appiovwieouraavt«FK»h«oiw(1}gmduata credit 

B. AiMan(y(20)hourapprovad ooumMdiraeaitfatMo(2)gnduataOFa(ffia: 

C. A«tlr1y(30)hOurappravadoeuiaavriflraoalMlhraa(3)grBduatacta(Ma; 

A maxlmuin of twalva (12) oracfta toward a flllh or abdh year hwal may ba gmted to 
taacharmupon luoeaaafafoomploBonofin-aacvleacouraaaatlhadlaciiflDnoffraBuparhilandentof 
Sehooi*. TaKd)waattandIno«atnlngwlBbapaldatthadalyiatoof$100parday1nileuorarBd)ta. 
Thia option ia notavtfpblalbrtndning compMad during ra l a aaa lima. 

During tha tarm of this Agraamant Iha 1bliowb)g ahall apply: 

Efliaoflve Septarnbar1,2008, thw« ahaR ba aatablahad a tuHiDn latmburaonwnt 
fimd wHh a maximum amount of $116,000 paryaar. Taachara ahail bo allglria 
tM* tulflon rabTriMiraamant up to tha amount of $2,000 par year. TuWon 
laknburaamant ahal batbrtaaohirtg laialad oouiaaa only- Taaoharawiahing to 
apply lor raimburaametit ahaS aubmft auoh raquaat along wHh tha amount 
taquaalad arid autnoiarit tatormalion cortoarning tha couraa to comply wKh tha • 
critaria abova to tha Suparintandant wHhto two waak a of ragMarinB ibr tha 
couraa. Marah 31“ wffl be Ota laat day tor accepting appHoallona undar tha 
ourranttanguaga of thia ARTICLE TMSupartrte n damorhia/hardBeigttaartiaB 
naapond to tha anificant no hriar than tour waaka after racaipt indloating If 
raimbufaafflant ia approvad. 

if an axoeaa of taacham apply tor the $115,000 taimburawnant than tha ftrat 
oomplamant of taachaia uiBtdng tha $115,000 maximum compiadng thairi^pRoation 
•haH ba paid, and tha tenwlnlng ataffahaft be paid ftrat out of tha aubaaquant yaara 
aOoaaOon^aaidtondieagraadtoarxicontimiaa). BtocflwaAprt1,2004,amployaaa 
who have aaparatad from a r nploymant from tha Irvington SohoolDiatrtet other than tor 
purpoaaa of radranmt wfll torIMt endHamtoit to rrimburaaiTXMit 



Tha wNhIn toachara’ «daiy gulda ahall In no way aftoct the righta, RablWaa, or aalariaa of 
anyona not apodflcally oovared by thia guide. 

Whenever a paraanaiialIheraaflaraoMpto(liBa,poaition, oran^loymantaaamambarln 
any achool diatrict of IMa State, tha inWal piaoe on toa aalBiy aohaduia ahali ba at sueh point aa may 
ba agraed upon by tha mambar and the ampfoytog Board of Education. (N J.8 A18A:20-0) 

Tha Board ahall grant a minimum of five (5) yaara guide credit for doeumentod pubic achool 
trainingaxparianoe. AddHionalaalaiyguidaciadftmaybagrantodbythBBoaidforraialadBehaolor 
non-adioot expariMioa outaida tha dMrtoL at fta aela diaeralion. 

Within tha maximum otadil haratofora mantionad above,; fUl cracfit may ba given tor mUaiy 
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«xp*ri«no6uptofbtiryMrs. (NJ^A. 1&A29'11) 

Th* abov» pro^sioM ahaB not b» ralroaattva In raiation to ponoiw pgraianiiy ampioyad. 
^5.02 

The stapa of tha aaiaty achadula ara dai^ad to raward a tMchar far parformlng atfhcth^ 
in tha taachkm and other pRrfaaaloiwI aaatonmanL 

The regular inoiemant thal be the nnount flatod Ibr the patVctiiar atop on the attached 
aoheduia. Any other ad^utmantahaBbahaddMon to the ragutorincramant 

No ragulw- incmnent or Increaae ahall be granted to any educational peraonnel whoae 
leoord or duttoa am conaUaied unaattoliactory by the auparior, and reportad by tottor, through the 

S tutor chain of command, to toe Supeiintandent of Sohooto tor reviavir toto aetton by the Board of 

Ucrafton. (N.J.8A 1BA29-14} 

No incremant ahait be wRhheid tor unaattotoctory performanoe unlaea toe wnployae has 
reoatved notioa of dalteianq^ wito apoclllo reconninandatlon(a) tor improvamant SO calandar daye 
prtortotoa Board action to wttihoidaBidinorefnenL Staff recaMngunaattatoctorynoOoeahaB be re- 
avBluatad, prior to reoomrnandaiton(a) to the Board, to aaaaaa hiprawainanto. 

Taaching ataff membara who oompieto ftoa (5} montoa or mom of active aervice In a achool 
year ahaBadvarica a atap and receive toab-toll tocmrnant Teaching atatfmambam with toaa than 
five (5) montha of toe required active aarvioa ahal not reoeiva an inorement and remain on their 

guide atop for the tottowing school year. 

Barton 2S.Q3 Attainment of New Level 

When a atoff rnernbar complatea toe teqrtWnanto Ibr a riaw level, aaM toachar. on a ibrm 

auwBtol by the Board, 1) ihal noOftr the SuportntondonfB OfRoe toet the new ievai haa baan 
altahad, and; 2) ahaBaubtnttaald form tor approval on or betoreSaptembarS*'or February 6** of 
the current aehool yaar in order to attain approval and aubject to tha tollowing: 

Upon conftonaflon by oRIcial tranacrfpt ftonr the collage cr univerally, 
arfluitmentowlB be retroadive to Saptomber 1*or Fabnrary 1*, whichever ia 
applicable. It to apertteaflyunderetood and agreed that no ratroadlva payment 
tor attotoing a naw level wffi be grwited emept for ttie current aohooi year in 
vrhich anTOcatton ia rnede. end only up to the efoiementtoned cuf-oir dtoM aa 
Batad, and It to tortoar agreed toat in no oaaa toraH toe latnacttvl^ exceed toa 
lefer school calendar dale aa Bated. 

htaatoi'e Degree eqiiivaientmeanathirlHwo (32) grediwte (toeeriion of greduato in eection 

boooiiMaalfec1iveJanuafy1,2010}credltobByDndBachelor'tDegree.81xtoyeartTiaaneaM)Mbur 

(64) greduato (inaerlion of giadwde In eacSon baomnea eftocttve January 1,2010) oredKa beyond 
Bachetoi^andineludirigaMaetoi'aDeateai. 

Oouteaa to be taken for (aubmRtad in Bau of) Maator'a Degree and graduate (kreertton of 
graduate in eecdon beoomee eftocttve January 1,201 eouraaa to ba takan and tubmtttodibrtoa 
abcft yaariavai muat be approved. In advance, l^toe 8iB>ertotendentof Sohooia. 

Arjy mamber ofthe teaching ataff, who emia a ptacamanton toe IMto yaariavai, or abdhyear 
level, whie to the employ of thb aohooi dtotrtot, shaB have thek aalary acQui^ to ttie new tovei. 

Any member of the teecMng staff, who rendvea an earned OodDieto from en ^iproved 


22 


04/22/2014 1:08PM 


04/22/2014 13:16 


m 


P.030/037 


unlvvni^, whil* in ths ncnploy of (hit tdiooi dieiriet, riial bt tdvtnotd • (otai of $3,000 whtn th* 
ttbiMedd d^grtt it atrntd and tpprovtd 

inRiafly whtn mmtd.SI .000 vvflibtittutd for IhtDoetonto. An ackUISon^ $2,000 wfli b« 
tMardeci on (ht mtmbor't annhnrtary dalt (heretftw; Iht total amount ($3,000) wW be ittutd 
annuafly. 

Saetkm 25.04 SoacialAMionmtntt 

Teachtft empioyad ta apedal progiamt or unique poMont whoea worieday and/or year 
axDted that of normal achadida thaR have their talBry acQuatod Hid calculated on a pronM batie 
ofthetaachargulda. 

School PeyohoiogMtcovtftd under (hit Aoroantentahallraeoivt, in addWontolhairtaiary 
par the tatary guide, an addHonal $1,300 purauant to SeoBon 4.02 atfaoflve July 1,2003. 

EfBadt^ June 30.2007, the ChBd Study Team work co ny ieta d over fteaummermontha 
thtfi beoompenaalad on a per diem rato of 1/!200*the annual aai^fora iUI da/awork. The work 
adiedule for team membert ahall be developed by the Spedai Seivicea Dtreciw. 

Change rate horn *$dS par day for guidanoe peraonneT to *$37 per hour for all teaching 
atatr* (eRecdve 9/1/03} ^e.. not ooachkig or athMfc aaaignmenia) hM for aummer or other e>dra 
ownpeneation poailtone for whMi no e epe r ate atipend hat been nagoMed, aacoapt that thia 
pioviaion ahal not pertain to government funded and grant pregrama. This provMon baoame 
elfocfive January 1,2004, and ahail tamdn in elfoet unleat nagotetod in aubaaquent agreement 

8acaQn2S.05 Lonoevltv 

Efiiadive July t, 1003, (uniaaa othwwiae negotiaiad in a aubaaquant AgreemanQ al longevify 
la aOndndsd. except that in Bie event that foe Board electa to paidolpata to the State Early 
Ratfrement Inoentlva Program, then, any teacher etocBng epily rallrement purauant to foe State 
Program, who olbaiwiaB wouM have bem digtoie to receive iongavlly under the language of the 
contract expired on June 30,1883, ahaii be orediied with aaidlDr^iavB/. 

Section 2S.06 Teachem* Beiatv GuMee 

Foraalaiyguidaeaeellguree 1 &2onpagee26^. 

The Stap 1 or Osaae) coachea'aalary ia forthayaara of appototment In foa reapacfore apoft 
For salary gukiea aee hgurea 4-6 on pagaa ZS^. 

Subject to appointment and approval by the Board of Education, attar one (1) yaar 
wcpeitanca in tie reapecflve rqrort. ooachea and aaatatanta eacalato to the aeoond stap. 

Sublet to appointment end epprovei by the Boerd of Educefion, after two (2) yeara 
txpartonoe in the respectve sport, coaches and assWanta ssoalala to foe foiid step. 

Credit for expertenoe wffi be granted to QOBchee or eeeislants pravioualy ampioyed In another 
school diatrictbaaad upon the raoommend a tionoftha Superintendent and approved by the Bo»d of 
Educaton. 

Compenealion diaperaad upon foa oompietkM) of aach sport shall ba approved by foa High 
School principal and oounteraignad by the auperviaor of Athletoa and forwarded dba^ to 1^ 
PayrollDepaiimenL SaMpaymerrt,aftorapprovai,wiflbemadaiMfointWrty(30)dayaracaiptlv1he 
PayroRDapartmant The Tnrinerwid tie Strength/CondIBonIng Coach wiil be to three equal 
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kwiidfrrMntB ■Km-MC ft of lh* thrM sport ««Mont. 

ACTCtreXXYL RgPUCTIQN IN FORCES 

Tbo Board agroM 4Mt ft vwffl comply Mh tha law with reapaCt tc iha aftaetuaition of any 
FBdiwSon hi force or aboSHon of a poaMSon. 

ARTICLE XXVII. RgPRKENTATTVEJ^ 

Sactten 27.01 Purpoaeof FCa 

.tfa mambar^ttta batgainina urdt oovered under iha tarms of thfaAgraamontdoaa not 
baoorrre a member of foe Aeaodalion during any tnembofiMp yaar. (La., from Saptanfoarl", to the 
IbloviftngAugtnitSI^ proapodivafy, which is oovwad fo whole or in part by thiBAQrBamant,aald 
ampfoyaa wfl be requirad to pay a rapresantaftien faa to Iha AsaocMfon for Ihat mambarahip yaau-. 
The putpoaa of flda fee wM be to olfaet the amidoyee'a par capita cost of aandcea. ratxlafad by the 
Asaooiation at rrn4o<% nHsraaantaftva. 

Sacfion 27.02 /UnountofFea 

NotHicalion - Priorto the baginnino of each mambaiahip year, the Aasodation wW ttotHy tha 
Board, in writing, of tha amount of tha regular mafTfoaraNp dues, hifiaHon faas and aaaaaamanta 
dMig^bylhaAsaoclafiontoilaa«wnrTtetnbarsforihatmainbarahtpyaar. Tha rapraaantaflon fee 
to be paid by norwriambara ahall riot e x oae d 85% of that amounL 

Legal Maadmum - In order to adaquatoiy ofhat the par capita coat of tha aaivioaa rendered 
by the Aaaociatlonaatn^orityiep r aaa n t all va. toe rapraaa nt a d oniaaahouid be equal Itt the amount 
tofts raguiarmemberahip dues, tofttoflonfaea and a w aia m ardachwgadbytoaAaaoclal fo n to Ha 
own mambera, end toe repreamitafion toe may be aet up to 86% of that amount aa tha maadmum 
preaenfly allowsd by law. 

Sadton 27.03 DadueBon ang Tl»"*nfwtgn Fft 

NoMto a tfan - Onca durtog each mambantolp year coMarad in whola or in part by thia 
AgraematrL tha AaaocMion wH submit to tha Board, a Rat of ftoea amployaaa who have not 
baeoma mambara ofthaAaaodatfon forlhaftan cwant mambarahlp year. Tha Board wB deduct 
from aaiartoa of auch entoioyaea. in accordance with Patagiaphs A and B below, tha hiD amount of 
Iha tapraaanMion the and promptly wfl transmit tha amouirf ao deducted to too Aaaodatlon. 

PayroR Daductton Schedule > Tha Board wRI deduct the rapreaantation fee in squat 
Inatalimanta, as neatly at poadUa, ttom fta payohecki pakl to each srrtotoyaa ontha atbreaaid Bat 
during tha remainder offtamambarahto year in question. Tha doduotionawfli begin wRh the tint 
paychedc paM: fiiteen <1S) calendar dai« aftM-receipt of tha afoiaaakl Rat by the Board. 

A. 1Scriandardayarttarraoalptoftha afor ai ak matbylheBoard;er 

B. 45caiandardayaafter1heamptoyaobegtoaaniplDymerrtinBbatgainingimlt 
posMon, uniaaafteamptoyM pta^oualy aarvad in a batgahinB unit pnKon 
and oontinuad In tha ampi^ of tha Board ft) a non'bwgalnlng unitpodBon, or 
was on layoff, in whieh event the deductiona wfll begin the tirat paychedc 
paid IHlaen (15) calendar di^ tolar tha reaumptton of the wnpinyM'* 
ampio^nent in a bargaining unit poaflon, whichever la later. 

TerndneBon of Employment - If an tonployae who fo raqulred to a mpreaentation tea 
terminates omptoymaitt with the Board before the Aaaodatton haa received fta ftjH amount of ths 
rapieaanteiion tea to which ft is anfltiod under Ihia ARTICLE, the Board wIB deduct toe unpaid 
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poition ofthsItafromOwIntpayohadcpaid tosM ampioyMdurfrig tMtntmbonhipvearin 
quMriion. 

Mtchmici-ExmptMothMwiMpiDvidodhIftii ARTICLE, fh9iTweh«iicsfor1h»decluation 
of rspratentalion (Mi and iba Iranamtaalon of auch fMa to tha AaaociaBon yail, at nauly m 
poaabla, bo tiaaama aathoaa uaad fxflM daduoBon and tranamiaaion of rogular membwohtp 
duaa to lha Aaaodafion. 

Now En s )loyaa a » On or about that* day ofeach month, bagtontogwnh tha month toto 
aoiaamant baoofnaa alfeedva, tha Boatd wi aubmitto too AaaocMion. a Rat of aHampio^aawho 
ware acfivaiy ampioyad to a baigaintog unit poaBon. aa doflnad to thia aoreamaot, dtirl^ Iho 
preoadhg30-itoyporiod. Th»Xfta4ltodudonomaa.Job(]tiaaanddalBaofamploymantferall8uoh 
wnptoyaoa. 

Sava Havmiaaa - K it apaoffloaOy undaiatood and ajpaad that tha irvtopton Eduoation 
Aaaooiatton and la parent orgarixallon (N J.EA.) thtf todamnlty and the trvkHjton Boaid of 

EducattonhaimleaaasatoatanyandaloWma.damtotda, auito and other tonna of labMy.tociucflng 
BablOy tor reaeonable counael faaa and otoer legi^ coata »>d expenaea that may eriae out of. or 
reaeon of any actton taken or not taken by. tha Irvington Board of Eduoalton to Bontofmanae with 
IMS piovlaion. 
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ROURE1 - TEACHERS* SALARY OUIDB6 ~ BACHELOR DEGREE* 


Stop 

200S-10 

2010>11 

2011-12 

1 

$48,448 

$48440 

$48,844 

2 

$48,640 

$48,040 

$48,144 

3 

$48,848 

$40448. 

$48444 

4 

$48,040 

▼ ••V P 

$48444 

5 

$40,368 

$48,768 

$48,863 

6 

$49,686 

$80,086 - 

$60,180 

7 • 

$60,004. 

$60404 

$50,488 

8 

$51,319 

161429 

$51,388 

9 

$62,888 

$62488 

$82408 

10 

$55,677 

$84477 

$53,872 

11 

$58,443 

$67,143 

$55488 

12 

$63,324 

$61,824 

$80468 

13 

$72,242 

$70,842 

$68487 

14 

$70,021 

$80,171 

180.966 

14a 

$86,020 

$88,170 

$88,865 


K it ■grwKi b«iwi*n ttt* pwliw Ihot bscauw of idKy BtBpAKhedul* Tovislpns, VI tnipi^^ 
te not piacod on a atop which that wnpioyM'o VMM of 


* GUM* ooit Indudak bioramant 

EHhpMonihallniovaonsstipgnfhaQuIdtMehyw. (1-13) 

Blaoiiya 2003-2004 Mhool yoar. twM pMwns on Step 13 of lh« Gukla thaH mow to Stop 14 A 
provModthapartonhNoamptoM IZyaamtwBhinatoqMftonoalnihoirvInptonSoftool DMrtot M 
o|hw» poraona «hal mow to stop 14. 

+ $1,000 whan dagiM it oamad and a^^vod. 

t $2,000 addMtornd to tha yaar Ibitowihg attoinmant of maxknum. 

Maximum to ba alMnad Ibr anmad Dootomte ia $3,000. 
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FIOURE 2 - TE/VCHER8'SALARY GUK>E8 - MASTER DEORS* 


Slap 

2009-10 

2010-11 

2011-12 

1 

$48,588 

$49,988 

$50,083 

2 

$40,788 

W0.188 

$80,283 

3 

$49,988 

$80,388 

$60/483 

4 

$60,188 

$80,588 

$80,583 

6 

$50,506 

$80,906 

$51,001 

6 

$50,824 

$51224 

$81,318 

7 

$51,142 

$51,542 

$51,837' 

8 

$53,108 

$63,118 

$53,125 

9 

$55,108 ' 

$85,118 

$58,123 

10 

$58,703 

867/103 

$66,988 

11 

$63,163 

$81,883 

$80,108 

12 

$67,802 

$88,482 

$04,837 

13 

$78,158 

$76,758 

$74,003 

14 

$86,159 

$88,308 

$87,104 

14a 

$91,908 

$93,058 

$83,653 


It s aoraad bcSMan fh« porfiM thit bacauM of Mteiy •l(»|:^Khedut« revitkins, m empfciyM 
is rK4 nacMnrfly piacad on a stop which raflevis thM aiT4>ioyMrt Vm" of 


• OuidsQOst tnokidM inoramant 

Each pwaon thaitRiavaons stop on 4wOt4d»MidiyMr. (1-13) 

Efftotiw 2003-2004 achool ysar, thoM parsons OR Stop 13 of Sw Ouida thRlI movs to Stop 14 A, 
previdad tha parson hat oon^Mad 12 yaars taad^ axpartonoa In Sta tnAipton Sohool Mialot. Al 
otfiars parsons Shan movs to Stop 14. 

4 $1,000 vMhan dagtaa is aamad and approvad 

4 $2000 addlBonto In fha yaar tolowino atMnnwnt of maxhmjm. 

Mndmum to ba attainad tor samad Doctoiato to 13.000. 
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HQURE 3 ~ TEACHERS' SALARY OUB9E8 > SIXTH YEAR l-EVEUDOCTORATE* 


Stsp 

2009-10 

2010-11 

2011-12 

1 

$53,471 

53,371 

53A66 

2 

$53,671 

64,071 

54,188 

3 

$53,871 

64^71 

54,388 

4 

$54,071 

54A71 

54,568 

5 

$54,386 

$4,736 

54A84 

6 

$64,707 

56.107 

55,202 

7 

$56,021 

55,421 

55A16 

S 

$56,150 

58,180 

86,170 

9 

$57,724 

57,734 

57,736 

10 

$62,017 

60,717 

60,312 

11 

$65,678 

65,376 

63,623 

12 

$71,664 

70.484 

68A09 

13 

$84,050 

82,650 

80,785 

14 

$81,417 

82,567 

83A62 

14« 

$69,610 

100JB60 

101466 


H n agrsed batMMM ttM pw1ia«thatbac3auMofidaiy«top/lMh8dul»revfaionft, m wnployiM 
rKit MceBwvfy plaoad on ■ «i»p which thM arripiDfyM'B of iMvic*.* 


• OuidveectiiioluCMincrwnvnt * 

EaohpwtonahaHmoMiomiiipentfwOiiJdcwKhyMr. (1-13} 

Eiftaevc 2003-2004 fohooi year. thoM parsons on Slap 13 of ttw Oufcte tiiaB mow b Step 14 A 
provMsdihapaiaan has oon^Mad 12 yaantaaoMngaxporionea in ihaltvtrgfton School DMilcl Al 
othars parsons Shan mows to Slap 14. 

'I'$1,000 whm dsgrsc is aamad and approvad. 

+ $2,000 adcRional in tha yaar foOowing aiialnmantof maximum. 

Maximum to ba attWnad fbr oamad Doolotaia $3,000. 
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R3URE 4^ C0ACHE8’ SALAITr OUIDE 2009-12 



H—d 



Head 

Alt 


Head 

Aaet 

Band DtrmatoiyDifl MastBT 







8ttp1 

4,873 

WA 

FlwSguorf&gtfgrgyirt 




&ii^2 

5,669 

N/A 





Slop 3 

6,264 

N/A 

step 1 

2.514 

N/A 

Ti -Ti-'i- 

Si»p4 

6.878 

N/A 

Step2 

2,918 

N/A 

Stepl 

2,044 

N/A 



Step3 

3,313 

N/A 

Stop2 

2350 

N/A 

^Hbll 

1 


8t^»4 

3,808 

N/A 

Steps 

2,474 

N/A 

Stopi 

4.696 

2.902 




8tep4 

2,826 

N/A 

St^2 

5.072 

3,245 

FootbeM 

8,116 




8tep3 

5^1 

3.571 

Stepl 

3,017 

StudentTtaiftBi/Advhtor 

8t»p4 

6.140 

3.837 

Step2 

8,722 

3.496 

Stepl 

3,070 

N/A 




Steps 

7,352 

3,972 




fisaadiDfl 



8top4 

7,889 

4,299 

XtliDIC 



Stopi 

2.S73 

N/A 




8t^ 1 

6,748 

N/A 

8tep2 

2,861 

N/A 

Oktea—kHMH 


Step2 

7,421 

N/A 

8t»p3 

S.162 

N/A 

Stepl 

5,402 

3,017 

Steps 

8,173 

N/A 

8top4 

3,683 

N/A 

6ti^2 

5,853 

3.128 

Step4 

8,596 

N/A 




Steps 

6,328 

3,872 




BQViBMkHbaU 


6tep4 

6,632 

4,328 

VQtovfaal 


StBpI 

5/402 

3,017 




Stepl 

2,646 

1320 

Step 2 

5,853 

6,323 

3,128 



Stop2 

3,047 

2350 

8tep3 

3,872 

Stepl 

4,589 

2,963 

8tep3 

3,445 

2,586 

Step 4 

6,632 

4.328 

8tep2 

5,072 

3,431 

Step4 

3,745 

2,855 




Steps 

5,561 

3,899 




BovbSooqt 


Step4 

6,140 

4,206 

vyfcittrCftHtitiayAavtppt 

Step 1 

4,669 

2,863 




Stepl 

2,044 

1,320 

Step2 

5,072 

3,431 

eirliSgflbtf 


Stop2 

2350 

1,686 

Steps 

5.551 

3,899 

Step 1 

4,589 

2,902 

Steps 

2,474 

2,111 

8tep4 

6.140 

4,206 

Step2 

5,072 

3,245 

Step4 

2.825 

2,432 




Stops 

5,561 

3,571 




BoviTannte 


8tep4 

8,140 

3,837 

Wloiar.TjigK 


Stepl 

2,627 

1,896 




Step 1 

2,514 

1321 

Step2 

3,147 

2,233 

gftliTtPnIi 


Stop 2 

2,818 

1386 

Steps 

3,660 

2,578 

Stepl 

2,827 

1396 

Steps 

3,041 

2,111 

8tep4 

4.114 

2,865 

Step2 

3,147 

2333 

Stop4 

3/489 

2,432 




Steps 

3,880 

2.878 




ChttrtwtftrAdvteor 

Step 4 

4,114 

2,865 

yiOBiiiiDa 


Stepl 

2.044 

1,438 




Stepl 

4399 

2.902 

8tep2 

2.250 

1,686 . 

$pdog.Tfflfils 


StopZ 

5,072 

3345 

Steps 

2,474 

2,111 

stepl 

3,461 

2,110 

Steps 

5,551 

3,571 

Step 4 

2,825 

2,432 

Step2 

3,983 

2,486 

8I^»4 

7.183 

3,637 




Steps 

4,719 

2,618 



C«te» Country 


8tep4 

5,167 

3,100 




Step 1 

2,627 

1.886 







Step 2 

3.147 

2,233 







Steps 

3,680 

2,578 







Step 4 

4.114 

2.855 
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IN WITNESS WHEREOF. 1 


IRVINGTON EDUCATION ASSOCIATION 



BOARD ORenOCATlON 
TOWNSHI^ ^ IRVINGTON, NEW JERSEY 
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